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The Interdisciplinary Center (IDC) Herzliya pays tribute to

SUZANNE ACKERMAN-BERMAN

Suzanne Ackerman-Berman is a successful South-African businesswoman, who currently
serves as Director of Transformation at Pick n Pay Holdings Ltd., one of the biggest retail
chains in South Africa.

During her undergraduate studies at the University of Cape Town, where she majored in
French and politics, Ms. Ackerman-Berman was the first woman to head the RAG (Remember
and Give) Fundraising Committee. She was later elected as vice chairperson of the university’s
Students’ Health and Welfare Centers Organization, an NGO which seeks to improve the
quality of life for underprivileged communities in the greater Cape Town area.

After receiving her bachelor’s degree, Ms. Ackerman-Berman attended schools in Switzerland
and the United States and completed her graduate studies in “Finance for Non-Financial
Managers” at the University of Cape Town’s Graduate School of Business.

Returning to South Africa, she joined Pick n Pay in 1995, where she has worked in
various positions, from floor management to acquisitions and marketing, and in 2001 she
was named the company’s General Manager of Corporate Affairs and Social Responsibility.
In 2007 Ms. Ackerman-Berman was appointed director of transformation, and in 2010 she
was named to the company’s board of directors.

As Chairwoman of the Pick n Pay Foundation and the driving force behind its Small
Business Incubator initiative, Ms. Ackerman-Berman has helped small businesses and farmers
to successfully penetrate markets and play a more significant role in the economy. Over the past
year, 72 businesses and farmers have participated in the program promoted by the company’s
Transformation Department, under the leadership of Ms. Ackerman-Berman.

In 2010, Ms. Ackerman-Berman graduated as a Fellow of the First Movers Fellowship
Program of the Aspen Business Institute of Management. She lectures international MBA
students on business ethics and practices in South African retail, and she has co-authored a
book with her father Raymond Ackerman, on the development of entrepreneurs in South Africa.

Ms. Ackerman-Berman’s motto in life is, “Do something to make a difference in someone’s
life, every single day! No matter how small!” which she tries to implement in full via her
community and philanthropic activities. Outside her daily business activities, Ms. Ackerman-
Berman is actively involved with the Red Cross Children’s Hospital; she is a patron of the
Sunflower Fund, which helps patients suffering from leukemia and other blood diseases;
she sits on the board of the SMILE Foundation, which helps children suffering from facial
abnormalities, and participates in other community-oriented initiatives. Ms. Ackerman-Berman
is also a Joint Chairperson of South African Friends of Isracl Museum.

Ms. Ackerman-Berman, who currently lives in Cape Town with her husband Paul and
their three children, has received several awards for her business and philanthropic activities,
including the Inyathelo Philanthropy Award for outstanding contribution to philanthropy
in South Africa, and the Lions Club’s Louis Volks Humanitarian Award.

In 2013, Ms. Ackerman-Berman was named an honorary member of the International
Golden Key Association, an international organization dedicated to promoting academic,
leadership and public service excellence.

In recognition of her contribution to Social Entrepreneurship, Suzanne Ackerman-
Berman is hereby granted

The Wind Annual
Social Entrepreneurship Award
of the Interdisciplinary Center Herzliya

Prof. Uriel Reichman

President and Founder
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