
Course Description 

The course will examine the broad connections, both historical and social, through which 

the field of organizational development has evolved and currently operates. The course 

will be based on theoretical perspectives such as feminist models, postmodernist and 

critical perspectives, that provide an alternative view on the “classic” approach to 
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organizational development today. 

Course Goals 

1. Learning alternative perspectives for classical organizational consulting that was 

constituted in American business schools. 

2. Connecting theory and practice and addressing the practicality of a good theory. 

Method 

Lessons will combine theory with examples from the organizational life. In each class, time 

will be devoted to discussing a consulting dilemma in the spirit of the thinker/theory 

discussed in class. In the final paper of the course, the students will be required to delve 

deeper into one of the approaches learned regarding a contemporary issue in the world 

of work, and formulate advisory recommendations in the spirit of the approach. 

Grading 

Mid semester paper – analyzing a professional dilemma (20%) 

Final paper (80%) 

Lecturer Office Hours 

 By appointment. 

Tutor Office Hours 

By appointment 

Teaching Assistant 

Ms. Libby Grinfeld 
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